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Does the dealership offer health insurance to its employees?

Does the dealership contribute toward the cost of 
employee-only health coverage?

$195.85$195.85
AverageAverage

Flat AmountFlat Amount
ContributedContributed
Per MonthPer Month

No

Yes 98%

2%

What portion of the cost of employee-only coverage does 
the dealership contribute?
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Does the dealership contribute toward the cost of 
dependent care health coverage?

Of the 48% who said yes, what portion of the cost of 
dependent health coverage does the dealership contribute?

How are health insurance rate increases handled?
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Dealership absorbs 
total annual increase

Employee absorbs 
total annual increase

Increase split between 
dealer & employee
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When increase is split between dealer & employee

31% of 31% of 
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Do you provide a Section 125 plan?

Which most accurately describes your dealership’s 
dental insurance plan?

Which most accurately describes your dealership’s 
vision insurance plan?

No

Yes 94%

6%

Dealer does not offer 
dental coverage

Dealer offers coverage, but 
employees pay 100% of the cost

Dealer pays a portion of the 
cost of family coverage*2

Dealer pays 100% of the cost 
of family coverage

Dealer pays a portion of the cost 
of employee-only coverage*

Dealer pays 100% of the cost 
of employee-only coverage

Dealer does not offer 
vision coverage

Dealer offers coverage, but 
employees pay 100% of the cost

Dealer pays a portion of the 
cost of family coverage*2

Dealer pays 100% of the cost 
of family coverage

Dealer pays a portion of the cost 
of employee-only coverage*

Dealer pays 100% of the cost 
of employee-only coverage
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14%
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0%

14%

32%

32%
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*In the scenario when the dealer pays a portion of the cost of employee-only coverage, the average dealership pays 75%.  
*2In the scenario when the dealer pays a portion of the cost of family coverage, the average dealership pays 56%.

*In the scenario when the dealer pays a portion of the cost of employee-only coverage, the average dealership pays 68%.  
*2In the scenario when the dealer pays a portion of the cost of family coverage, the average dealership pays 55%.
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Which most accurately describes your dealership’s 
life insurance plan?

What level of life insurance coverage does the dealership 
pay for?

Dealer pays a portion of the cost

Dealer pays 100% of the cost 
of coverage for employees

e of 
annual saalary

A percentage of 
annual salary

One times salary

Tiered based on 
the employee's position

Same flat amount 
for all employees

7%

2%

77%

14%

Of the 50 respondents, 100% provide a life insurance plan and provide 100% of the cost of coverage for 
employees.
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*In the scenario when the dealer pays a percentage of the annual salary, the percentage on average is 75% of the salary. 
*2In the scenario when the dealer pays the same flat amount for all employees, the average flat amount is $11,969.

*

*2
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Neither

Both a defined benefit plan
and a 401 (k) plan

A 401(k) plan

A defined benefit 
pension plan

Which retirement/pension plan(s) do you offer?

Do you match employee contributions to the 401(k) plan?

0%

82%

0%

18%

48%

52%

45%

35%

20%

If you match 401(k) contributions, how is the amount of the 
match determined?
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*In the scenario where the dealer matches 401(k) contributions, the average matched is 4%.
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After 1 year

After 6-12 months

After 2-6 months

After 1 month

Immediately upon hire

When does an employee become eligible for vacation?

2%

0%

20%

12%

Employees with 1-4 years of service are entitled to how many 
vacation days?

66%

More than 15

13-15

10-12

5-9

Less than 5 2%

56%

38%

4%

0%
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More than 20

16-20

13-15

10-12

5-9

Employees with 5-10 years of service are entitled to how 
many vacation days?

16%

50%

30%

4%

Are employees entitled to carry unused vacation days
from one year to the next?

0%

12%

88%
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No

Yes

No*

Yes

If you allow employees to carry over unused vacation days, 
is there a limit on the number of days they can carry over?

0%

100%

Do employees have the option of receiving payment for 
unused vacation days?

22%

78%
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*The number of days employees are allowed to carry over is limited on average to 5.
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Do not have a sick leave policy

Allow 10 or more 
days per year

Allow 6-10 days per year

Allow 3-6 days per year

Allow 0-3 days per year

Which statement best describes your sick leave policy?

24%

46%

4%

26%

Are employees allowed to carry unused sick days from 
one year to the next?

0%

0%

100%
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Does the dealership provide short-term disability insurance 
to employees?

80%

20%

If the dealership provides short-term disability insurance, 
how are the premiums paid?

37%

3%

100% Employer

100% Employee

Shared by employer 
and employee*

60%
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*In the scenario when the premiums are shared by the employer and employee,  the employer pays on average 50% 
and the employee 50%. 
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Does the dealership provide long-term disability insurance 
to employees?

74%

26%

If the dealership provides long-term disability insurance, 
how are the premiums paid?

26%

0%

100% Employer

100% Employee

Shared by employer 
and employee

74%
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For information on insurance products and services available 
through PAA, call 1-800-222-8712 or contact your 

Regional Manager.

PAA REGIONAL MANAGERS BY TERRITORY 

MATT RHODES (YELLOW) 
106 HORSHOE CIRCLE EAST 
CANONSBURG, PA 15317 
PHONE: 412-897-3528 
FAX: 412-963-1106 
EMAIL: MRHODES@PAA.ORG 

DAVID STERNS (GREEN) 
70 THORN DRIVE 
WASHINGTON, PA 15301 
PHONE: 724-228-5722 
FAX: 724-228-5722 
EMAIL: DSTERNS@PAA.ORG 

DAVID WALLICK (ORANGE) 
1925 NORTH FRONT STREET 
HARRISBURG, PA 17102 
PHONE: 717-255-8311 EXT. 3375 
FAX: 717-236-1498 
EMAIL: DWALLICK@PAA.ORG 

DARREN MILLER (BLUE) 
1925 NORTH FRONT STREET 
HARRISBURG, PA 17102 
PHONE: 717-255-8311 EXT. 3350 
FAX: 717-236-1498 
EMAIL: DMILLER@PAA.ORG 

DEB SHOEMAKER (RED) 
1925 NORTH FRONT STREET 
HARRISBURG, PA 17102 
PHONE: 717-255-8311 EXT. 3335 

TARA SILVA-ARIAS (PINK) 
1925 NORTH FRONT STREET 
HARRISBURG, PA 17102 
PHONE: 717-255-8311 EXT. 3366 
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